Karyn Miller
Owner/Director

Winter Address:

14430 N. Agave Dr.

Fountain Hills, AZ 85268

480-836-CAMP

Day Camp Summer Address:

16811 E. EL Pueblo Blvd.
Fountain Hills, AZ 85268

Dear Applicant,

Thanks for your interest in a summer position at Cactus Day Camp. This will be the hardest job you
will ever love! At Cactus Day Camp you will work hard for long hours. The more you put into it the
more you will get out. You will be challenged and expected to take safe risks and push yourself to do
and be your best. The outcome...one of the greatest experiences of your life!

The following information is provided to you as an overview of some of our staffing policies, required
paperwork and procedures. If you have any questions, please call 480-836-CAMP (2267).

All applicants are required to fill out and submit a staff application. You will receive a response within
10 days of submitting your application. Potential staff will be interviewed in person, when possible.
Phone interviews can also be arranged for those applicants away at school. Interviews are conducted
by appointment only on a daily basis and weekends.

As part of the interview process, Cactus Day Camp will conduct criminal background checks as
allowable by law. All applicants will receive a written response informing them of a hiring decision
within two weeks of your interview (as long as we have references).

**x*xAll contact relative to a position on our staff should be made directly by the
applicant (no parents, friends, etc.) ****

No position is official until your contract is signed by both you and the director. A contract is only
valid upon completion of the staff training that takes place June 2nd though June 6th.

We expect to have a large humber of applicants for the 2010 season and far more than the number of
positions available. We strive to be as selective as possible as our program is only as good as the
staff we hire no matter how great the facilities and activities. We are looking for people who are
energetic, enthusiastic, mature, creative, flexible, hardworking and willing to act like a big kid in front
of their peers. Most importantly, we are looking for applicants who will put the campers’ needs

before their own.

Please be sure to download the camp brochure to learn more about the program.

I look forward to receiving your application. Call if you have questions 480-836-CAMP (2267).

Karyn
Karyn Miller
Owner/Director

Traditional Day Camping “Desert Style”



JOB DESCRIPTIONS

Group Counselor:

(must be at least 18 with a year of college)

Responsible for the daily care of 10 - 14 campers between the ages of 3 and 12 (campers will be
grouped by grade level). Facilitate the daily schedule and participate in activities with campers. You will
be assisted by one or more of the following: Tween Assistant, Counselor-In-Training or Junior Counselor.
See website for Tween Assistant and Counselor-In-Training descriptions.

Activity Leader:

(can be Junior Counselor or Counselor age position)

Responsible to instruct activities to different groups throughout the day. Create lesson plans and modify
them to address different camper ages and abilities. Work with and get to know lots of different kids.
On Fridays, work with the Event Coordinator to organize and implement the special event for the day.
Junior Counselor (JC):

(must be at least 17 by June 1st and entering junior year in high school)

Assist Group Counselors and Activity Leaders with their daily duties.

Swim Instructor/Lifeguard:

(must be at least 18 by June 1°%%)

Lifeguards are responsible for overall safety in the pool, preventing accidents and injuries, and treating
injuries with first-aid. Strong swimming skills required for lifeguards/swim instructors.

STAFF RESPONSIBILITIES:

e Safety First! Implement and maintain the camp’s policies/rules to ensure the safety of the campers.
e Develop a working knowledge of assigned campers including allergies or physical limitations.
e Supervise all aspects of the campers’ day including arrival, meal times, group activities, and departure.

e Oversee a group of campers and attend to their needs and with the help of the camp director resolve
problems.

e Work closely with Counselors to organize campers in each session and ensure participation by all.

¢ Actively participate as a role model in all group activities including swimming, arts & crafts, sports, dance,
drama, music, etc.

e Maintain positive, appropriate and safe relationships with campers. Be respectful of camp management,
parents, and other Cactus Day Camp employees.

e Be on time, be committed, be involved, and display a positive attitude every day.

e Assist in preparation and closing of program each day, as assigned by Camp Director. This involves
cleaning and moving program equipment and cleaning facilities.

¢ Attend and contribute to staff meetings and required trainings.

e Supervise and lead assigned program areas and activities as designated by the Camp Director.

.WHAT DO WE LOOK FOR IN OUR SUMMER STAFF?

A Serious Work Ethic - An unwavering commitment to providing the best summer possible for Cactus
Day Camp Campers.

Teamwork - Socially able to work with and support others, while accepting on-going feedback and
evaluation from supervisors.

Intelligence - Able to problem solve and make sound decisions.

Empathy - Sensitivity, compassion and understanding with children

Adaptability - The ability to think quickly on your feet and improvise.

Positive Disposition - An optimistic, upbeat outlook with lots of energy and spunk!

Experience with young people - Preferred, but not required.



WHAT WILL YOU GET ouT THE CACTUS DAY CAMP EXPERIENCE?

Leadership Training - This is the real deal! Getting a group of children to listen to you, respect you,
trust you and believe in you requires skills that we will give you and coach you along the way. For those
of you with teaching experience, you will use your skills in an environment where the campers are
enthusiastic about being with you

Friendships - And not just with the campers... Lifelong friendships are made each summer with
counselors working alongside each other.

Youth Development Experience - If you ever thought about being a teacher or child-care professional,
you'll find out if you have the patience, personality and skills for it.

A Challenging and Rewarding Summer You'll Never Forget - People's lives change from their camp
experience and you'll be part of the wonderful experience of making a positive impact on the lives of
young people. There's a reason that people come back to camp summer after summer, and it's not for
the money.

STAFF TRAINING

Mandatory paid staff training will take place Tuesday, June 1 through Saturday, June 5, 2010. Training
hours are from 8am through 4pm each day. On Saturday, June 6, there will be an Open House for new
campers to see the campus and meet the staff.

ATTENDANCE POLICY

Attendance is a very important part of the job as you are an essential part of a team. If you are not
present at camp, our team is incomplete. With that said, 100% attendance is encouraged and if obtained,
you will receive a $100 bonus in your last paycheck.

SALARY

This will definitely not be the highest paying job you will ever have. If money determines what your job will
be this summer, this is probably not it, unfortunately. A counselor position is an exempt salaried position
and is paid out every two weeks except the first pay check. The first pay check will be for three weeks; one
week of staff training and the first two weeks of camp.

*  First year Counselors usually start at $1,900 for the summer plus an additional $100 for 100%
attendance. Additional salary will be determined based on experience, education and certifications.

e First year Junior Counselors usually start at $1,400 for the summer plus an additional $100 for 100%
attendance. Additional salary will be determined based on experience, education and certifications.

e Lifeguard/Swim Instructors salaries are based on experience and certifications. Part-time positions
are available.

ADDED BENEFITS

In addition to a paid salary you will also receive:

Daily snacks, lunch on Fridays and two staff shirts

A consistent schedule; Monday through Friday 8am to 4pm
Nights and Weekends off

A paid day off on July 5th

Additional pay for optional overnights and/or extended day after camp programs
Possible staff Incentive bonuses

Community Service hours, if needed

University Credit if available through your university program
Gifts from Campers (not guaranteed)

Babysitting job contacts (not guaranteed)

Excellent references and reference letters



Return to:
CACTUS DAY CAMP

Staff Application 2010 14430 N. Agave Drive
ac us Fountain Hills, AZ 85268
Day Camp Or FAX to:

623-242-1159

PERSONAL INFORMATION

First Name Last Name

Birth Date: (mm/dd/yyyy) Sex: Email:

Home Address City State Zip
Home Phone Cell Phone

( ) ( )

SCHOOL INFORMATION (skip section if not currently enrolled in school)

Name of School

School Address (if not living at home address above): City

State Zip Current Year:

School Phone if different from cell phone What is the best number to reach you at?

( ) O School O Home O Cell

EDUCATION HISTORY

High School/Colleges Years Attended Major Subjects Graduation Date

WORK EXPERIENCE
Do you have any experience working with children (schools, clubs, camps, babysitting, coaching, etc.)?

O Yes O No If yes, please provide the following information:

Name of Organization City and State Dates Job Description

Other Past Employment:

Employer City, State, Phone Dates Job Description




Past & Present Hobbies/Organizations/Clubs (include dates & any leadership positions held):

POSITION DESIRED

I am applying for the following jobs:

O Counselor (must be at least 18 with a year of college)

(Check all that apply)

Salary Desired for total 9 weeks: $

O Junior Counselor (must be at least 17 by June 1st and entering junior year in high school)

O Activity Leader (can be Counselor or Junior Counselor age)

O Lifeguard/swim instructor (must be at least 18 with a year of college)

SKILLS

Please put a “1” before the following activities you can organize and teach as an expert, “2” for those activities

you can assist in teaching, and “3” for those in which you have had some useful experience. Leave the area blank

if you have very little or no experience.

1 = ability to organize & teach

2 = ability to assist in teaching

3 = possess some useful experience

____swimming
__ Yoga

__ Pilates
_____aerobics
____dance

___ ballet

__ hip hop
__ cheerleading
____poms
___gymnastics
_____tennis

___ golf

team sports

____ basketball
____soccer

__ volleyball
__ flag football
___ baseball

__ softball

__ field hockey
__ inline skating
__roller hockey
____arts and crafts
____ fine arts

__ set-design

____cartooning

__ sign language
___ jewelry making
___model rocketry
____ graphic design
____newspaper
___web design
__ archery
____ropes course
__ team building
___ climbing

__ karate

__ wrestling

____outdoor living

____ chess
___ping pong
____ guitar

_ key board
__singing

__ field games
__ parachute
__ photography
___comedy

__ digital photo
__acting/drama
__ videography

other

ADDITIONAL INFORMATION

1. How did you hear about us?

Are you available to work all weekDAYS from June 2nd to July 31st (except July 3rd)? O Yes O No

2.
3. Do you have reliable transportation available to you each day?
4,

O Yes

O No

If applicable, list any children you plan to have attend Cactus Day Camp this summer?

Child’s Name Gender

Age as of June 1°* 2010

Grade entering Aug. 2010




For the following portion of the application, you may use additional paper if necessary:

Why do you want to be a counselor at Cactus Day Camp?

What do you expect to gain from the counselor experience?

What attributes do you posses that would make you a valuable staff member of our camp?

Remarks (anything you wish to tell the director):

Do you currently hold a valid Arizona Fingerprint Clearance Card? O Yes O No

List all current or expired certifications you hold and expiration dates:

REFERENCES
Please provide 4 references; 2 professional references and 2 personal references:

Please provide the names, phone numbers, and e-mail addresses (optional) of people who can attest to your work ethic, character
and qualifications for working as a role model for children and a positive member of our team. References should be employers,
teachers, guidance counselors, coaches, advisors, or people for whom you have babysat. Family members and co-workers cannot be
references.

Name Phone Relationship email address
(professional)

(professional)

(personal)

(personal)

Have you ever been convicted of a felony including a sex-related or child abuse-
related offence? O Yes O No

It is a mandatory requirement that all camp employees 18 years or older obtain a valid Arizona Fingerprint
Clearance Card and submit a Criminal Affidavit form. I further understand that the camp will conduct a thorough
background check prior to my being hired. Initials

Upon submission of this form I hereby affirm that the above information is truthful and accurate. I understand
that it is pertinent to any contract I may enter with Cactus Day Camp.

Applicant’s Signature Date




